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Making Tomorrow's
World

By WALTER WILLIAMS, LL.D,
Dan of the Schos. of owrnatiem o the Unévmsmety of Misamer 1)

|

IN THE LAND WHERE LABOR RULES

risbane,
Iralla “¥ ow
Americans.” sald
the secretary of
the halr dressors
unlon wt Hrishane
live to work, In
Australia we work
to live

A hair dresser
in Australia s a
barber his bar
ber, perched com

fortably in a red
plusty ehate (raade
in St loula 4 1
tinued You use

your spare time in

makitg maof®ae
money and woe use
our spare time in

et joying Hie 1 do
not make as much

mouey ip g week as | did when 1 liven
in London- 1 m & Uoekuey, not a Colo
nial—but | wark fewer hourd | make
more per hour, but less per weok i

have time of my own In which | may

anjoy myeel! Why, during ten yeara
I was at work In a Loadon shop 1
never sav a crickot game Here we
work only ofght hours a day and the
aliop closes At ofe O cliek « =aturday
afternoon and remaios closed untll
Monday wning It an omg or
witks hisa men overtime ho s fluged 35
for each affense Wo have or

timin In ronseguenes The trades
lom  has brought this  about Uyr
unlon is registered wder the law
Wr wages are fAzed not by the em
pioyer, bul W a court f arhitration
which r and
it I e
Lie

\
employe ¢ad acealt employ ment in

Fle & weok af 48 hours

A Working Man's Paradice ™
This 15 1he ase for labor The
ale N iy | etefmiines
the I n AK™ A { AL S 1 -
d " The rewult s a8 a rigle
I mproyml nditions [ the Kine
nirge ‘L P be 3 Biad

| stores) (s fixed ot 6 p.om

Aus-! work on Saturday, making a working
| wook of 44 hours

For linotype opera:
tors and In some technical callings
the working week has been fixed at 42
hovwrs. The closing time of shops (or
on four days
in each week, 9 pom or 10 p. m. OB
anie day, and 1 p m. on one day. 8un
liy s an absolute holiday Measures
for the protection of the [ife, health
and general well belng of the worker
and for compensation for injuries ex
st not unllhe those existing In most
of the American siates.  The most
niriking difference lg as to legisiative
regnlation of wages aod terms of con
triae?

Regulating Wages and Contracts.

'wo ayvetems, based upon somewhat
diNcrent principles exinted In
Austiralian for the rogulation of wages
genernl termun contracts and em
the boasd and the
arbitratlon eourt In the
the saveral
embodind
of the common

AR

whi
plovment,
industrial

recent legisiation it

WAZON

both systemd aro

Tha arbitration court

weallh has power (0 review declaiona

n mattern of interstate foncern The

wagds board Is composed of an eqgual

nuttlwir of represcttatives of organl
sations of empl v Aand employes
nominated by themselves and
the tale ¢ g pilge=  An AtrCTiaL
with vyolee only in caan { " his
board has power (o regulate hours
Wakes kol conditiona of Inbor and em
plos ment upet petition from the par
ties interestel.  Que rogulations are
Bt i {u the far ol agresments
w ! 1 munt Dbe bes o o all parties
r penalty f viclatlon of agree
Compulaory Arbitration,
«The chie! foalure of the arbitration
court svatom s the provislon for com

with or without pe

puinory arbirratior

TLNT eyt intereasted parties ¥

artittration act. framed o encourage
lective harga ng. W facilitatas ap
and to assure

efits aa may be

Metbourne’s Magnificent Public Library.

or has Industrial strife ceased, bhul) bul ls an organization nNecosss Tor
ha (mmediste «Toet of the laws tade | the administration of the jaw
in the land wherw la rules has been | orgatnismtons whether of e
unguestionably the mrﬂmu.i of the  employers, must sublsoribe riain
nualerial cireumstances of the worker ' rules, as to reporia, use of

There s another slde to the shield. ber and character of i
but for the present—and from the em- | bmploves and cmplovers ma AT
ploves' standpolot— Australla Is “a | disputes and ceaditions of labor ¢
working man's paradise Industrial agreements— which are rog

Collective bargaining " 1a the phrase | Istersd and have the foree of awands

used to describe the procecdings un
der which (pdustrial organizations
aeek desired wages Trades unions
cama Arst and following upon trades
untonism, other lodustrial organfea- |
tions and thelr entrance Into politics
As a roesilt of the great strikes In the |
waritime, shespshearing and mining
industries In 1491852 a Labor party !
was formed which has been dominant |
In Australia since 1904 except for oo
oastonal periods when the Liberal par- |
ty, largely tinctured with Labor views,
held sway. During the last 20 years
the most advanced legislation has
beon enacted in the several states aod
by the federal parliament

A week of 48 hours Is the usual
working week, though this ia frequent.
Iy reduced. by Saturday half-holiday.
to 44 hours. The larger trades unlons,
however have lately moved for and in
many cases obtained a net day of
wight hours, with Saturday half-holl
dary, no loading of the other week days
being permitied by way of compensat-
ing for the Saturday afternoos. Un-
der this plan there are, for five days,
equal divisions for periods of laber,
recreation snd rest and four hours'

made by law A namber of such
agrecments hava been  volunt
| made They are enforceeable agalnst

the parties and such other organiza
tions and persons as signify thel
tention 1 be bound by an Agroee;
Falling In agreement, disputes 3
setiled by roference to tha court
the commonwealth this consisis 0f a
Judge of the high court. Tha oourt,
according to a statement by G- H
Knibbs of Melbourne, the commorn
woaith authority, may (and on the 2y
plieation of an ortgioal party to the
dispute miust) appoint (wo assessors |
At any stage of the dispute. In the |
states the president of the tribunal
{usually a Jjudge of the supreme court)
ia assisted by members chosen by and |
appointed to represent the emplovers |
and employes respectively. Cases are |
brought before the court either by em- |
ployes or employers The consent of
a majority of a union voling at a
specially summoned meeting s neces. |
sary for the instftution of & case  the
commonwealth act requires the certiff-
cate of the registrar that It Is a
proper case for consideration
The arbi‘sation court has

varied

1and sumerous powers. The ¥readth

of its jurisdiction may be seen from
the Commonwealth definition of “in-
dustrial matters:”

“All matters relating to work, pay,.
wages, reward, hours, privileges,
rights or dutles of employers or em-
ployes, or the mode, terms and condl
tions or employment or non-employ«
ment; and, in particular, but without
limiting the general scope of this def
nition, the term Includes all matters
pertuining to the relations of employ-

ern und employes, and the employ-
ment, preferential employment, dis
missal or nonemployment of any par- |
tleular persons, or of persons of any
particolar sex or age, or being or not
members of any organization, |
or body, and any clalm
arising under an industrinl ngreement
and wll questions of what Is falr and

heing
associgtion

right in relatlon to any industrial |
mintter having regard 1o the interosts |
of persons {mmedistely coneorned and
of soclety an 4 whold Surely, this

Ietitiition s broad enoush to satlsfy

any worklpgman
he object of the cowrt, to sumMmar
t2e further provislons of the law, In
to e#ndeavor to prevent and sottle in-
dustria! disputes; and when they have
occiurmed to reconctle the parties, The
s t n fix and cnfor penaltjes
{ Uremchea of awnrds, restraln cons
traventiot f the arct nd exercise
nil the usupl powers of 4 court of Inw,
n court may preseri! % nimum
rate of whge 1y, also, as regards
emplovmoent, dleeet that prefernnce of
emplayment of rvice shall be xiven
1o members of unions A\ pportuoity
Mot edtion to a preferencs
orider, and the court must be satisfied
that prefers A Jesirod by & ma-
3 ! { il persons affectod by the
RE ) ' fiavs LTkl o common
witl o applicants Fhe court is-to
rig N an a i bl gresment,
[ hie. to 1 ate and not Lo
i e, and such agreement may be

nade an award
Wages Increaged

i f compulunry arbitra-
& oot an academie question in
A 1 The fraits of this and other
labor loglslation are herm  First and,
to the wage cartier, the ost impor
ta fruft is that wages have been 1o
Teased ng the minlmum wWages
Desatablished by courts or wages boards
" N representalive nnes  may be
junted. in most cases an inecreases of

10 1o 30 per ecent

Hrickiavers, §31 a day
$3.708, patnters, 3215
;Vu-n-.umr'x $2 -
women, §5 a week; bookbinders, §16
for men, $8 for girls, brickmakers
3115 butehers, §14 clparmakers,
11 farm laborers,

A ith ratlons ’

mrreent
carpeniers

milllners for

$12. gardeners
85 & wank
Incivility and Class Discord

ot only

and nditions of abor !

Have wages heen Incroased

nraved. but
galned an Inde
tegrne
pd brutality. H

vty aD
TArTH

the workingman ha

. W el somet!mes

C T AA 4 MmAays how L

s lils leip sours for other

Eam nK port

in o 1 ral
Woked
t! I Vs saved oncee
ity hee Working
| Ko ! UL and of
th iatt ' A L never ba guilly

senitlene m n plant slow grow

abor fegisial
if the
compelled o
them

st

slowly

open

on—ocapital w

condit

it whieh wo with labor Au

prosper, hes

rking
2 cannot develop or
ATes
The Danger Ahead
The compulsory
and allled 1
proved cond
trafin®  sald a
minister but they are in

arbitration lans

sures have greatls
itlons of lHving in A
distingulshed |Ia

tha it

atages of experiment. 1L they can
mpartially administered in the int
ratn of soclety as & whole by disint
ested judges, with obligations egu

0 be obeerved by and penaltis
equallyv enforcihle against both s
tles, then thelr success s abundar
nugy red But the tyranny of labor

may be as dangermus to the new wor
soCiety as was the tvraony of cap
10 the soclety of the old world. Imn
gration and capital are imporative
the white man s to take and hold An
tmlia--more money and more me!
And It labor's policy is carried so far
as to frighten away capital and detor
immigration, your PBrisbane halr
dresser friend. and his chlldren. =i
have plenty of holiday hours to see
ericket matches and must make a il
ing dresalog his own halr'”

That utterance of a labor minister
nol then a candidate for office, may be
accepted an & falr summing up of cor
ditions created by labor domination In
Australia. It s the shadow of the

]

future that affrights
(Copyright, WL, by

Josrph B Bow.

plusterers, $3; 1
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ABOUT FLETCHER oo '
tudiio the rand 1ty ! ‘ A
- = . n
Career of the Rear Admiral Who ° % sunbosts Kanawaha a il '
3 yftor ; : TR T
Took Vera Cruz. .» f e - ded and tak
" " rt b tivy
ro he r it No War Tax for Six Montks
YEARNED FOR SEA WHEN BOY Vhen he ags: : s " 8
- Pt pave U ¢! o 5 m
Forceg to Remain at an Executive : , R '. ‘ Kl ;\ .. L ¢ Al
C2sk During the Spanish War, Me SR '“ _‘_: x X o= [l L\. :' : for Ix
Becime an Expert on . ter he hi i mer b 1 . : AN
Ordnance. ety a b i ! <
b L \ W v
3 T ¥ - o whe " F '
A il A A ) A .. \
" 1 [ Vera Uru - e . ! ‘ { i for
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. b — . . y May Succeed Badger f i .
erative Leap f b F h
rr. A ) fth ! ! s A : 1
eyt ARt on A Bl F L .I L' ’
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We Flat i . ¥n'hen At : ) 1
faring hreed,” a 1 \ Titelk s
o ot huis } . 1 we ng v :
ure Jowa i il ' =i !
rig ts ha i Ang ¢  JEY 4 A i ‘
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Invents Recotl Apparatus .
Admiral Flet ' the
rvice bur a ! " & - r
vented A T " VLS - k X
s T s 1 1 p {
nee He . - " ¥ar
Wrwesech 8 \ Hne
succes v X ho
4
th ne ' \ W ]
' the torpedo hoa | A
ral. the ndnr
etoher econducied a | eatlp
the behavior f povloes i dis
overed many ' \ and .
Imnst svery |t ! rrectness . . 24 .
f kis 4 i 08 Wi AL Te 18 | e "
eparded ax on f 1l s ordnance | . ¢ i ¢ t
perts of the navy 4 nnt . th
Borm 'n Oskaiocsa =t s N
‘Admiral Floich sald his kins ’ the 1 r M
man 1 Chicag: was borm In Oska | Qeery v . v WHS cinla " - he
lposa. Nov 21 18 He was only | stryation Secretary Dantels oa o 1ad
iNeem years old when he took the gpnd was po! on the same the = 1
tamination and entersd Annapolls iv wi. had a dispatch =t 1k =t \ )
"My brother was graduated o June, | gmmunition Rear Admiral Fletches a ’ g
RS, ome of the howmor men of his | had «en! & wirsless that NN law reshecting M-
lana. He served as a midshipman for | roen. ammunithon and = ma ¢ raudulent pr = aTv h P
one year and then was promoted to  chive guns would be landed from 1h ndde | b i wr 1
the rank of an ensigh  On April 1. German vessel by toon that das ‘ dehiednean » o ¥ e
IS82, he became & funior lleuteaant The president lstened In silence acL”




